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Job Announcement 
 

 
Job Title:  Chief Corporate Officer  Entity: Corporate 

Reports To: CTFC Board of Directors Salary Grade: DOE 

FLSA Classification: Exempt Closing Date: 3/17/17 

 

 
Summary:  

Colville Tribal Federal Corporation   (“CTFC”) is seeking an experienced, people oriented business 
executive to serve as Chief Corporate Officer of CTFC, the Confederated Tribes of the Colville 
Reservation’s section 17 corporation, and its member tribal governmental limited liability companies.  
The ideal candidate is a strategic thinker with a strong financial background and the ability to 
establish and nurture a corporate culture for success that reflects the values and goals of the Colville 
Tribes in establishing CTFC and its companies. 
 
The CCO shall provide the Board of Directors accurate and data based information on CTFC’s 
profitability, solvency, stability and liquidity and research and analysis of business and financial 
information to provide strategic direction and assist the Board to make well-informed decisions 
regarding CTFC’s current operation and future direction.   

 
Essential Functions: 

 Provide leadership, direction, and control to all aspects of the CTFC and its member companies’ 
activities within the context of policies established by the CTFC Board, and in compliance with 
federal, tribal law and applicable state laws.   

 Provide leadership to establish a corporate culture that reflects the mission, vision and values of 
CTFC and the Colville Tribes 

 Represent CTFC to the public, particularly in critical areas of public and political policy.  
 Provide mentorship and guidance to member company management enabling management to 

develop realistic long-range strategic plans and annual operating plans to maximize profits, develop 
management skills and achieve other non-financial objectives established by the Board.  

 Provide financial expertise (budget development and execution) and management training to 
strengthen and maintain the Corporation’s viability. 

 Supervise the corporate staff as assigned by the CTFC Board of Directors. 
 
Knowledge, Skills, and Abilities (Minimum Qualifications): 

 Bachelor’s Degree in Business Management, Finance, Human Development or related field.  
 MBA or professional degree preferred OR fifteen (15) years of experience in upper level 

management may be considered in lieu of an advanced degree. 
 Minimum fifteen (15) years of progressively responsible experience in management and leadership 

roles in business required. 
 Minimum five years Tribal and other Government experience preferred 
 Demonstrated record of mentoring and developing management personnel to instill a strong 

business culture of success and respect 
 Demonstrated knowledge of Section 17 Federal Corporations and member limited liability companies 

preferred.  
 Experience representing entity to shareholders or similar groups. 
 Ability to speak and present information clearly and concisely to groups. 
 Strong analytical skills to evaluate plans and operations. 
 Ability to establish credibility and be decisive. 
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 Ability to establish and maintain effective working relationships with peers, subordinates, as well as 
public, and private officials. 

 Must possess a valid Washington State Driver’s License with the ability to obtain a Tribal License 
and be eligible for CTFC insurance. 

 Must clear a criminal history background check, obtain a Colville Tribal Gaming License, and 
demonstrate impeccable credit history. 

 Must pass an initial drug screen.  
 
Physical Demands / Work Environment: 

 Manual and finger dexterity as required to perform daily job duties. 
 Ability to frequently sit for prolonged periods of time. 

 
 
These requirements need to be met to represent knowledge, skill and/or ability to perform job functions.  
Reasonable accommodations may be made to enable individuals with disabilities to perform essential 
functions. 
 

DRUG TEST REQUIRED IN ACCORDANCE WITH CTFC POLICY 
 

Submit application/resumes to:  CTEC, Attn:  Human Resources, P.O. Box 140, Nespelem, WA  99155, or to 
n.runningbear@ctecorp.org or call 509-634-3208 if you require more information. 
 

 
CTFC IS AN INDIAN PREFRENCE EMPLOYER 

 


