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Job Announcement 
 

 
Job Title:  Store Manager Entity: Keller Community Store 

Reports To: Fuels COO Salary Grade: DOE 

FLSA Classification: Exempt Closing Date: 2/23/18 

 

 
Summary:  
Responsible for managing the store operations; provides effective leadership and assistance in regards to accomplishing 
the store goals and objectives; performs duties in an efficient and profitable manner that promotes safety and superior 
employee relations. 
 
Knowledge, Skills, and Abilities (Minimum Qualifications): 

 Associate’s degree in a business-related field. 
 Minimum of forty-eight (48) months of supervisory experience. 
 Minimum of thirty-six (36) months of retail management experience. 
 Must have excellent customer service and employee relations skills. 
 Ability to plan, organize, motivate, and train subordinate staff.  
 Ability to work irregular hours when necessary, including nights, weekends and holidays. 
 Ability to meet the physical demands of position.  
 Must possess a current and valid Washington State Driver’s License.  
 Must possess a current and valid Tribal Driver’s License. 
 Must successfully clear a thorough background check, including criminal history, past employment, and reference 

verifications.  
 

Physical Demands / Work Environment: 
 Manual and finger dexterity as required to perform daily job duties. 
 Ability to frequently sit for prolonged periods of time. 
 Ability to frequently walk and/or stand for prolonged periods of time. 
 Ability to frequently lift and/or move up to 50 pounds. 
 Ability to occasionally lift and/or move up to 100 pounds. 
 Ability to occasionally bend, squat and/or stoop. 
 Ability to occasionally reach, climb and/or crawl. 
 Occasionally works near or around electricity. 
 Occasionally works near or around mechanical moving parts. 
 Occasionally exposed to toxic or caustic chemicals. 
 Occasionally exposed to outside weather conditions, including variations in temperature and precipitation. 

 
 

DRUG TESTING IN ACCORDANCE WITH CTFC POLICY 
 
 
Submit resumes and applications to CTFC, Attn:  Human Resources, P.O. Box 140, Nespelem, WA  99155, or e-mail to 
n.runningbear@ctfc.biz , or call 509-634-3208 if you require more information. 

CTFC IS AN INDIAN PREFERENCE CANDIDATE 


