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Job Announcement  
1 Seasonal 

 

 
Job Title:  Maintenance Worker Entity: Rainbow Beach Resort 

Reports To: Maintenance Supervisor Salary Grade: $12.60 

FLSA Classification: Non-Exempt Closing Date: 4/18/18 

 

 
Summary:  
Assists with the upkeep of the property, equipment and grounds; performs duties in a customer service 
friendly, efficient and profitable manner that promotes superior staff, customer and vendor relations.   
 
Knowledge, Skills, and Abilities (Minimum Qualifications): 

 High School Diploma or GED 
 Plumbing, Electrical, Carpentry experience preferred. 
 Must have a welding background. 
 Must have working knowledge of various hand and power tools and be able to operate those tools. 
 Must have good teamwork and communication skills. 
 Ability to establish good working relationships with coworkers, officials and the general public. 
 Ability to work independently with minimal supervision. 
 Must possess a current and valid Washington State Driver’s License. 
 Ability to work weekends, evenings, holidays, and a variety of shifts as required 

 
Physical Demands / Work Environment: 

 Manual and finger dexterity as required to perform daily job duties. 
 Ability to occasionally sit for prolonged periods of time. 
 Ability to frequently walk and/or stand for prolonged periods of time. 
 Ability to frequently lift and/or move up to 50 pounds. 
 Ability to frequently bend, squat and/or stoop. 
 Ability to frequently reach, climb and/or crawl. 
 Occasionally works near or around electricity. 
 Frequently works near or around mechanical moving parts. 
 Occasionally exposed to toxic or caustic chemicals. 
 Frequently exposed to a high level of noise in the work environment. 
 Occasionally exposed to smoke, fumes or airborne particles. 
 Frequently exposed to outside weather conditions, including variations in temperature and 

precipitation. 
 
These requirements need to be met to represent knowledge, skill and/or ability to perform job functions.  
Reasonable accommodations may be made to enable individuals with disabilities to perform essential 
functions. 

DRUG TEST REQUIRED IN ACCORDANCE WITH CTFC POLICY 
 

Submit applications or resumes to:  CTFC, Attn: Human Resources, P.O. Box 140, Nespelem, WA  99155, 
or to n.runningbear@ctfc.biz or call 509-634-3208 if you require more information.  NEW VISIT: 
https://www.colvillefuels.com/  

CTFC IS AN INDIAN PREFERENCE EMPLOYER 


